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Dear Maypearl ISD Family, 

The following document was developed to help to quickly answer questions and provide necessary informtion 

for all school employees concerning the 2020-2021 school year procedures and protocols concering COVID-19.  

We hope you these resources will help you to be safe and keep others safe around you. 

The Maypearl Board of Trustees approved the 2020-2021 School Start Up Plan in July and recently approved 

additional Athletic and Band protocols for the school year.  In the plan there are several Protocols outlined and 

Frequently Asked Questions that will be of interest to you as you learn more about the upcoming school year.  

Please read these documents as well as this one thoroughly. 

We want all students, parents, staff and community members to remain safe each time anyone of them enters 

one of our schools or participates in school events.  Our goal is to provide a safe working environment, as much 

as possible, while following requirements imposed by the Texas Education Agency or Governor Greg Abbott.  We 

hope by providing this safety guidance it will allow you to safely start the 2020-2021 school year.  We appreciate 

your continued support, patience and understanding as we navigate this school year together. 

Sincerest Regards, 

 

Ritchie Bowling, M.Ed. 
Superintendent 
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School Start Up Plan 

Please review the School Start Up Plan for all safety and instructional protocols mentioned.  This plan is located 

on the front page of the district website.  The district reserves the right to require all employees to wear face 

coverings while on district property or while attending district sponsored events under the current Governor’s 

Order.  The face covering requirement will stay in place so long as the order is in place.  The district will provide 

employees with two reusable masks.   
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Communication Plan 

Principals and Directors of Departments will provide necessary training concerning PPE 

requirements, enforcement of protocols, and day to day operational procedures or 

protocols as necessary.  Each will also communicate with department, grade level, school 

and/or public as necessary in compliance with the School Start Up Plan.   

The campus nurse, principal and/or assistant principal will contact the superintendent in 

the event there is a suspected or confirmed case of COVID-19.  After consultation with the 

superintendent, all parties will be notified.  Safety protocols or actions will be begin at the 

campus or department level. 

Employee Attendance 

Employees are required to work at their assigned district location unless given an 

alternative assignment by Human Resources, principal or director and all must first be 

approved by the superintendent. 

 

What to expect when arriving to school 

Please take time each day prior to coming to work to complete the following screening: 

The district has provided staff the Luminare (Check for Corona) app that will remind staff 

to self-screen each morning.    

When you arrive at work please make sure you are wearing your face covering as you 

enter the campus, and use hand sanitizer prior to entering the building.   

All campus teachers and aides must report to the classroom or assigned area no later 

than 7:25 a.m.  Any employee that is running late must inform the building principal 

and/or assistant principal so that appropriate preparations may be made by 7:25 a.m. 

Students will be sent to the cafeteria to eat breakfast only.  Student must report to their 

classroom either after eating breakfast or immediately upon arriving at the campus each 

morning.  Staff will work to reduce grouping in hallways and enforce face covering use 

when required per the School Start Up Plan. 

Quick Bullets -  

 Allow for time to self-screen for COVID-19 symptoms prior to coming to school. 

 Use the Luminare self-screening app daily. 
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 Remain 3-6 feet apart when feasible at school or at a school sponsored activity. 

 Stay in your assigned work areas as much as possible. 

 Use TEAMS when communicating with parents via video conferencing or phone 

call. 

 Post all lessons for the day no later than 5 p.m. each day with due date and by 5 

p.m. the next day.   

 Please plan to answer e-mails and requests during the school day.  Please do not 

answer calls or emails after 5 p.m. each day.  Teachers and staff must protect their 

family and down time each evening. 

 Be prepared to eat your lunch in your assigned work area or distanced from fellow 

employees. 

 Schedules will be similar to a regular work /school day including conference periods 

and lunch times. 

What to expect during the day 

Teachers and aides will have hand sanitizer readily available in each classroom, in 

restrooms and several areas around the school.  All staff are asked to use it throughout 

the school day. 

All employees should always wear a face covering while in the presence of students, 

parents and fellow employees unless eating or drinking. 

All staff is asked to utilize cleaning spray and paper towels throughout the day as they 

deem necessary in their classrooms.  Classrooms left empty during the school day may be 

sanitized by district custodial staff when possible.  All rooms will be sanitized each evening 

or prior to use the next school day. 

 

What to expect at the end of each day 

All campus staff will be required to assist with dismissal procedures at the end of the 

school day.  Principals will provide guidance on expectations. 

In general, students must wear face coverings as they leave for the day (even while 

outside) and need to distance or not touch others while lined up prior to leaving. 

Bus riders must all wear a face covering before entering the bus and must use hand 

sanitizer.  Bus riders will sit in the same spot daily and families will sit together. 
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Meetings and Team Meetings 

Large district meetings will not take place this year during the In-Service week.  Only 

campus, department or grade level meetings will be allowed with distancing, face 

covering use and hand sanitizer available.  The district will work to provide prepackaged 

breakfast this year.  Staff will have sealed juices and waters provided.  Please bring your 

own re-fillable water bottles or coffee. 

When working as a team or smaller group, always social distance by at least 3-6 feet at all 

times.  Please do not take off your face coverings while working together.  When taking 

group pictures for the campus and district social media, all employees must have face 

coverings on unless speaking 6 ft or more away from the group. 

 

Health Protocol 

• If an employee becomes ill at school or starts exhibiting symptoms of COVID-19 at 

school, they must report to the campus/district nurse who will evaluate them.  

They may be asked to leave school and go home or go to the nearest health center 

for testing. 

• If an employee has a positive lab-confirmed case of COVID-19, the campus nurse, 

principal, and district administration will determine if exposure to others have 

occurred.  

• If an employee has been in close contact with a person that has been positive lab-

confirmed, then that individual must self-quarantine for 10 days. This individual 

may not return to school or work until the quarantine period has passed. 

Close contact is defined as: 

1. Being directly exposed to infectious secretions (e.g., being coughed on); or  

2. Being within 6 feet for a largely uninterrupted or sustained extended 

contact period throughout the course of a day of approximately 15 

minutes; however, additional factors like case/contact masking (i.e., both 

the infectious individual and the potential close contact have been 

consistently and properly masked), ventilation, presence of dividers, and 

case symptomology may affect this determination  

Either 1 or 2 defines close contact if it occurred during the infectious period of the 

case, defined as 2 days prior to symptom onset to 10 days after symptom onset.  
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In the case of asymptomatic individuals who are test confirmed with COVID-19, 

the infectious period is 2 days prior to the confirming lab test and continuing for 

10 days following the confirming lab test. 

• Any individual who themselves are lab-confirmed to have COVID-19 must stay at 

home throughout the infection period, and cannot return to campus until the 

school system screens the individual to determine the conditions necessary for 

campus re-entry have been met: 

o At least 24 hours have passed since recovery (resolution of fever without 

the use of fever-reducing medications); and  

o The individual has improvement in symptoms (e.g. cough, shortness of 

breath); and  

o At least 10 days have passed since symptoms first appeared. 

 

• In the case of an individual who has symptoms that could be COVID-19 and who is 

not evaluated by a medical professional or tested for COVID-19, such an individual 

is assumed to have COVID-19, and the individual may not return to the campus 

until the individual has completed the same three-step set of criteria as listed 

below: 

o At least 24 hours have passed since recovery (resolution of fever without 

the use of fever-reducing medications); and  

o The individual has improvement in symptoms (e.g. cough, shortness of 

breath); and  

o At least 10 days have passed since symptoms first appeared. 

 

If the individual has symptoms that could be COVID-19 and wants to return to 

school before completing the above stay at home period, the individual must 

either:  

o obtain a medical professional’s note clearing the individual for return based 

on an alternative diagnosis OR 

o obtain an acute infection test (at a physician’s office, approved testing 

location, or other site) that comes back negative for COVID-19. An 

approved COVID-19 testing location may be found at 

https://tdem.texas.gov/covid-19/.   

https://tdem.texas.gov/covid-19/
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All above mentioned are requirements of the Texas Education Agency, see document SY 

20-21 Public Health Planning Guidance. 

(FAQS) Frequently Asked Questions 

Q. – If an employee believes they contracted COVID-19 while at work, do they qualify for 

worker’s compensation? 

A. – Coronavirus, like the flu and other communicable illnesses, is usually not covered by 

workers’ compensation unless the employees’ job or occupation places them at a greater 

risk than the general public to contract the illness.  The Department of Labor has 

acknowledged that it is difficult to determine the precise moment and method of virus 

transmission.  An employee who believes they have contracted the virus while working 

may pursue workers’ compensation claim.  However, ultimately the decision on whether 

the claim will be covered or not will lie with the district’s workers’ compensation carrier, 

Claims Administrative Services. 
 

Q. – If an employee’s family member gets COVID-19 requiring the employee to 

quarantine, will the employee have to use their accrued leave? 

A. – The district may require the employee to use accrued leave until the HR department 

receives appropriate documentation.  Documentation may include medical 

documentation, state/local quarantine orders, and/or HR forms completed.  The district 

will follow Board policy and other requirements under the Families First Coronavirus 

Response Act (FFCRA).  If it is determined an employee is eligible for leave under the 

FFCRA, an employee’s accrued leave may be returned to the employee.  Every employee’s 

circumstances are different and will be taken into consideration when it comes to accrued 

leave. 

 

Q.- If an employee is exposed to COVID-19 while at work, will the employee have to use 

their accrued leave? 

A.- The district may require the employee to use accrued leave until the HR department 

receives appropriate documentation.  Documentation may include medical 

documentation, state/local quarantine orders, and/or HR forms completed.  The district 

will follow Board policy and other requirements under the Families First Coronavirus 

Response Act (FFCRA).  If it is determined an employee is eligible for leave under the 

FFCRA, an employee’s accrued leave may be returned to the employee.  Every employee’s 
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circumstances are different and will be taken into consideration when it comes to accrued 

leave.   

Human Resources will determine if the employee’s essential job functions will allow for the 

employee to temporarily work from home.  Any employee approved for short-term 

working remotely will be required to complete appropriate documentation or agreement 

form. 

 

Q. – Will employees with underlying health conditions be required to physically report to 

work? 

A. – Employees will be required to be physically present unless district, state or local 

officials declare otherwise.  Any request to work remotely due to underlying health 

conditions will be considered on a case by case basis by the Human Resources 

Department.  Employees must be able to perform their essential job functions. 

 

Q.- If an employee’s child is not allowed to go to school because of closure or remote 

learning, will the district offer child-care for smaller children or concessions for accrued 

leave with other children? 

A. – The district the size of Maypearl ISD is very limited on available resources for such a 

request.  The district will not be able to provide child-care or concessions.  All full-time 

employees are allowed to enroll their child(ren) in Maypearl ISD, if they live outside of the 

district. 

 

Q.- Can a teacher with a compromised immune system require a student to wear more 

PPE? 

A- The district will make reasonable efforts to provide the teacher with appropriate PPE.  
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Q. – Will employees be required to show a negative result for COVID-19 prior to 

returning to work? 

A. – If an employee received a positive COVID-19 test result from their care provider, the 

employee should not return to work until at least 24 hours has passed since recovery 

(resolution of fever without the use of fever-reducing medications), the individual has 

improvement in symptoms (e.g., cough, shortness of breath), AND at least 10 days have 

passed since symptoms first appeared.  In all cases, documentation will be required.  

Q. – If a teacher tests positive for COVID-19 are they required to quarantine for 2-3 

weeks? Is their sick leave covered, paid? 

A. – The teacher must quarantine until the following 3 items have been met: 

o At least 24 hours have passed since recovery (resolution of fever without the 

use of fever-reducing medications); and  

o The individual has improvement in symptoms (e.g. cough, shortness of breath); 

and  

o At least 10 days have passed since symptoms first appeared. 

Once an employee has a positive lab tested case of COVID-19, then they may qualify for 

additional leave through the CARES Act.  Employees will need to be in contact with the HR 

department once a positive test has been returned.  Employees also receive State and 

Local days off that are paid.  

 

Q. – What happens when someone living in the household receives a lab-confirmed 

positive test?   

A. – Everyone in the household who has come in close contact (as defined on page 6) with 
the lab-confirmed positive person, is expected to quarantine for 10 days.   The employee 
should stay home, and the employee should contact their supervisor and the HR 
department. The teacher will need to contact the HR department to see if they qualify for 
any other type of leave other than their personal and local days.   

 

Q. – What is this stress going to do to our teachers? How does it affect their health and 
well-being?  

A. – School administrators, counselors, and nurses will help staff with stress and the 
social/emotional well-being of our staff and students. 
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Supporting Documents 

 See attached TASB Decision Flow Chart and District Forms as needed for COVID-19 

reporting or decision making. 

 See the Employee Handbook for the 2020-2021 School Year online at 

www.maypearlisd.org  including dress code or Board Policy DH (LOCAL) 

 See the School Start Up Plan and each Extracurricular Protocols plan online at 

www.maypearlisd.org 

 

 

 

http://www.maypearlisd.org/
http://www.maypearlisd.org/

